Government of West Bengal
Beparimant of Haalth and Fanlly Welfare
District Health & Family Welfare Samity (RNTCP)
(Erstwhile District Tuberculosis Control Sociely, Morth 24 Parganas)
Office: Morth 24 Parganas District Hospital, Barasat, West Bengal, Pin: 700124
Hegistration NooS/1L/11012 of 2002-2003 under Societies act. XXV] of 1961,
Phonea: {+91) (033) 2552-3175, 2552 0636 Fax: (+91) (033) 2552-3175
gmail dtowbnpaiErntep. org

Memo No.: RNTGP M27B /2013 Dated: 14,05 2013

An Expressom ol Interest (EOT is hereby invited by the District Health & Family
Weltare Samiif BENTCP), North 24 Parganas from the reputed NCGOSs o the following schemies
ungler RMNTLP

Marme o1 the Scheme:
1. LT Scheme

upphication may be submatted 1o the office of the Phstriet T Officer North 24 Parganss in the
Forblonvinge address between (OO0 gm. 1o 5,00 pim, on all working davs trom 17052403 o
31052003

Distrnet Tuberculosis Officer
Dhatnet Tuberculosis Centre
North 24 District Hospital
Barasat

hse-North 24 Parganas
West Benpal

Application will be opened on 03.06.2013 at 2 pm. in the affice of Distrct TH Officer
Representatives from  respective NGOs may be present during opening of the
apphcatinn

el
Iy Application format
21 Ciuide line of the scheme

Dstret Tubereuloss CHTcer
Morih 24 Parganas



LT Schemes. Siiemiliening RNTOR BAGNEEES FrCES

e —————————————

LT Scheme: Strengthening RNTCP diagnostic
services

Introduction

This activity under the scheme for case detection is applicable
in settings where there 15 a need for operating a RNTCP-designated
microscopy centre, based on population considerations and workload,
but where the constraint in human resource (Laboratory Technician)
has prevented the establishment of a designated microscopy centre, or
its effective and uninterrupted functioning. The Infrastructure of the
proposed designated microscopy centre under this activity shouid be
under the public sector (e.g. health department of the state/centre
medical colleges, other public sector health facilities ke ESI, public
sector undertakings, etc)

In such an dentified laboratory a NGO pariner working under
this scheme could provide a solution for the human resource constraint
by providing contractual laboratory technician{s) who will be recruited
and maintained by the partner NGO, hut will be assigned to work under
the head of the health facility in which the designated microscopy
centre is located, Such a laboratory technician will be supervised and
guided by the DTO and the local STLS. All designated microscopy
centre under this activity should be under the RNTCF external quality
assessment system. This support by the NGO should be provided to
address short lerm human resource constraints, usually not exceeding
3 years. Every effort should be made by the local RNTCP programme
manager to address in the longer term this human resource constraint
through the government health system and initiatives/projects that
larget health system strengthening.
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LT Scheimue: Brangitanirg RMTCH dingnoslic seracas

e

Eligibility

Any registered NGO with capacity and commitment to provide
sustained suppon for at least 2 years

Grant-in-aid: As per existing RNTCP contractual Lab Technician
salary, + 3% overhead, and recrutment cost reimbursement equal 1o
one month salary

The recruitment cost, salary and overheads will be borne either
oy the partner NGO, or by RNTCP. In either case the salary of the
laboratory technician should be at par with the prevailing approved
salary of such cadres of staff under RNTCP in case of RNTCP
funding, the total amount payable by RNTCP to the partner NGO will
be worked out by taking the prorated salary(s) of laboratory
technicianis) for the duration of support and adding to it a recruitment
cost of one month saiary (only for new recruits) and an overhead cost
at the rate of 5% of the total salary. E g when the RNTCP salary for LT
15 Rs.6500 per month the amount payable per laboratory technician
per annum to the NGO will be Rs 88, 400

Role of NGO/Collaborating partner

¥ Recruitment of a suitable laboratory techmician wvia a
compebtive mechanism

»  Maintenance of the person on payroll and regular salary
paEyIments

»  Deployment of the person to work at the wentified designated
micrascapy centre

¥ Supervision and monitoring of laboratory  technician
performance (with Distnct RNTCP), including conduction of
performance appraisals as and when required in consultation
with the DTO and the head of the health facilty housing the

designated microscopy centre i&--a:‘“‘f‘:’;ﬁllﬁ’
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1 Soheme: Strenginening BERTOP Gagnpabc sernces

¥ In cases where this activity will be funded by the NGO, the

responsibility ‘of resource mobilization will lie with the
NGO,

Role of RNTCP (DTO/STO)

Joimt planning with the NGO for identfication of potental
designated microscopy centres. where such support will be
required in order 1o improve access and qualty of sputum
MICTOSCOPY

Coordination with the NGO and the health society in order 1o
ensure fimely payments to the NGO and the laboratory
lechnician

Ensure that the lab techmician s traned as per RNTCP
guidelines

Enzure that the RNTCP external guality assessment protocol
is implemernted al the desighated microscopy cenlre

Supervision and monitonng of the performance of the
laboratory technician
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Annexure - 1
APPLICATIOPN FORM
Name of scheme applied tor;

Eiy] Botice Mo,

section A Basic Information

I Name of the Organization

2. Pustal Address

Fin Ihsirict
3. Telephone Mo, Fax Np.
F-muml Acldiess

4., Lewal status [ pSociety | ) Trust () Ohiher dspecily)

3. a) Registration Detail

[. SL No. [_ N Particalars H;:-gistrmiun No. Trate

i Public Charities 1 rust Act [

| " Sociery under Socictics Registration Act

3] Non-prdil company under [Indian |
Conmrpanies Act, 1956 1

i Registintion under Forcipn Contribulion |
(Regulation) Act, 1976

i Income 1oy Regismanon

|
|
e l Inder Sechion 124
-1 |Ed,;, Bection By

« Under Section 35 CUA

- Any other Section

by Whether ocganization (4 of abl Tndia Charmcter.




A b, Betaals o oftice bearer of the Crganization -

| SLNo. Name | Male/ | Age | Post | Qualification  Profession | Annual
& Female Imconme
Address | ‘ ‘

T Details of Mopaging Committee member ol the Urganization |

SLNo. | Name Male / '|_Agu" Post | Qualification | Profession | Annual
& Female Income
Address |

N I A S N

& Facilinies available with the organization |

ShNo. Dretails ' Type

1| Infrastructure LI . o

A Land Place - Value :
B | Cffice Building Place Value - -
¢ | Office automation |

gquipment (computer, fax,
lelephone ete.)

(1] Staff Sumber

A Admimisirative

- Permanent
- Temporary (Contraciun
Ik Fechnieal

= Permanent

- lemporury ¢ Contraciual

HI | Any other tacility (specify)




9, g} Detnils of the project(s) implementation by the organization during the lasi 3

Vears

SLNo. | Name | Area/ | iluruiin_n__ | Population covered Funding | Sourec |
of the | location | From lo {in Ks.) ol
project

1), Blacklisted by any Government puthority, if ves provide details ... (Yes M)

11. Has the firm or its Principals convicted by any eriminal case or ¢ase involving
mvoral turpitudee by any comt. e {Yes ! Na), ifves provide details. -

12, Any lingation against | by the firm or its Principals pending any court, if yes
provide detntls._ oo aennel Yk £ No)

| have gome through the eligibility eritera for participating in the ECT and certity that all
conditions have been Tulfilled

Name and signatare of the bidder
| Bate

[*laoe %“

.I"A.

——

-




